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Sustainability Framework: ESG

Contribution to Society

Corporate Governance
Environmental Friendly
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CSR Program CSR Drivers Business Outcomes
Vision
* Corporate objectives Stakeholder attitude Revenue
= stakeholder priorities : and behavior * Customer preference
and strategies —> ":l:llpor-?lélial:ll:iﬁutatlon — = Customers =  » Customer retention
= Scope of obligations * Potential employees * Employee productivity
* Corporate competencies * “Environment”
» Shareholders
» Communities Cost
Values * Suppliers *» Employee retention
« Operating policies : + Business partners + Waste and energy
 Investments > Employee _beh:'wlor | : Eggemment .
» Procasses and motivation 5 i
* Procedures A Risk

* Permission to operate
= Revenue volatility
= Disaster (sustainability)

Social Outcomes
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Long — Term Sustainable Profitability

To Be A Leader in Electrical engineering contractors & Investors

Customer People Management “ Process Quality ~ Business Development
Strategy A A A
__

DEMCO Public Company Limited

Total Solution Electrical Business Provider ;
ORI - . e v o | s s
Y + Co. Ltd. Steel Structure ~ oninvestmen
Work i 4 Busi Infrastructure
Engineering | Procurement | Construction | usiness

. All Department Support Business Activities

—

Project Cost &

Strategic Understanding Excellence Service Proactive Risk
Capabilities l Customer Insight ' Control Management l and process Quality ‘ Management
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Knowledge Base Sharing &
Creating Shared Value
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Supply Chain Management
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Enterprise Risk Management
Oriented
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4. wanans "anudidessdulunsisau MS Excel 2010” iioRuwuaNNy wasvinuens (e
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Intranet online wasu3¥n (www.info.demco.com)
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Factory:
84 oo, T, Bor-Tharg, A. Nongmuang,
Lopau, 15170, Tralad

BB s e S SGS
1SO 14001:2015

[P ——

A0S
&

The provision of hot dip galvanizing
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for electrical work application Transmission Line Tower,
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Partners

Certificate of Membership

The CAC Council hereby certifies thut
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is now a full member of the CAC
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Sustainable Development Roadmap

Economic

E

Environment

. Sustainable

. Environmental

Financial

Management

S

Social

. Human

. Corporate Social

Resources

Responsibilities

G

. Risk Management

Governance . Corporate
Governance
Reaching to
Thailand Sustainability Investment Index (THSI)
Within 2566
(THsI
N
2562







U3Em huld 3110 (i)
Demco Public Company Llimited

59 il 1 duaaundnle sunewlesunusni
Jawdauvusnil 12000
59 Moo 1 Suan Prink Thai, Mueang Pathum Thani District
Pathum Thani 12000

http://www.demco.co.th




	Blank Page
	Blank Page



