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17 PARTNERSHIPS

FOR THE GOALS
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Tnglud 2565 laanfiun1sdnvigiewwiujuRnadmsunsmiuguanisideuulasanimgiionnia (Climate Related Risk
9 o a A & A I aw 2 SV o w vl = = a vada
Governance) lun1stuiadaugsialiieanudsdu vesnguuien wuld i @) lelinnsdeansglewaziuiujunng

dmiuanznssunisuazdiedanislunisuinisdnnisuazaniuaudiu ESG mswasuulasaningienia (Climate

@

Change) warnsmiiuguatymnisivdeuulasaningfionnia (Climate Governance) vaenguussm huld $11n (mnau)

Y
Tinldnaunsiuiisesdns uagldlinnsdneusundngasindudmsunisdavhansueunaniuivesssdns (CFO) Tvntnnu
TuasAnslasunsuuasasentindennudidn Jagduegsenininissiusiudeayananssudng o iWeatuayulasinisnisan

fingFounszanaaenvidlgaumu Wen1sniudeukasUszliuamsuaunansuiednssialy
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asunamssiineu

NANTSATUSTY

fuAsegia @

2563

yafBaATEgianIemse GRI 201-3

- eldanmsenazu3nig Auum 2,975.90 2,225.67 2,560.16 2,100.10
- EBITDA Auum 184.07 168.53 146.83 15.70
- AADULNULAZEIARNITUDINTNIIU Auum 280.36 236.82 223.39 212.76
- nsdneRutunadmsunanisaiiunulszdd fuum 21.91 NoRRTd 14.61 NI
- ls (v qns fuum 34.29 55.20 100.86 (127.85)
- Aundndy duum 5,784.67 72,223.23 6,948.70 6,961.83
- nifausa fuum 2,772.75 2,792.95 2,603.43 2,879.77
- duvesiiovusan dmum 3,011.92 4,430.28 4,345.27 4,082.06

o a P ' ° ¥
dnsduaununesdnsedinewud1sendesdn GRI 201-1

- SsRuAvSEnauuIne s udTeAGY TN duum 2.24 2.80 2.77 2.89

NUYLR

(1) vouwavaskanmImLdunuiuAsygivaenadesiusnuUsedl 2565

NANISANLLUU

fuuaains

2563 2564

FUIUNLNIIUTIYN GRI 102-7

- Ssuminauiosn O AU 413 399 379 388
- IUNnUYTEIn AU 374 370 342 340
- gndalasenns Al 34 24 31 41
- andedamsn © AU 5 5 6 7

1

FIUIUNLN LI LN AN

- Fruuninaung AU 264 256.00 236.00 237.00
- SovazvasdnnuninguIg % 63.92 64.16 62.27 61.08
- PIIUNTNURG Al 149 143.00 143.00 151.00
- SovazvasduuniInungs % 36.08 35.84 37.73 38.92
- AURNTT AU 2 2 2 2
- YRR AU 1 1 1 1

FIUAUNLNUTIUUNATNTZAUNLNGUY GRI 102-8

NITHUNITUTEN AU 10 10 11 11
-9y AU 9 9 10 10
- YIEJd A 1 1 1 1

gUsMssEAUgs (CEO, SEVP, EVP, SVP) G 13 15 16 16
- 97y Al 9 11 12 13
- NeYs AU 4 a4 a4 3

HuSmssedunans (VP, AVP) AU 23 24 26 27
- 97y Al 18 18 19 19
- YIEJd A 5 6 7 8

winem AU 377 360 337 345
-9y AU 232 227 205 205
- YIEJd A 143 133 132 140
YovazvamniinauiiazinSuneny GRI 201-3

- azndeaonglu 5 Y % 4 4 3 6

- azndeaenglu 10 U % 11 12 12 11
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NANISALEUU
2564

AIUYARINT

winewulval GRI 401-1

- Srnundnelysiviame Al 26 26 18 46
- gnsnsdeninalvg jaaasjaa 630 6.52 4.75 11.86
winauviavig
wiinsuileananesdnsviavan GRI 401-1
- $runuminaiianesn © AU 40 27 44 49
- 8R5IN1589NINAUTIN % 9.9 6.77 11.61 12.63
N15A1AABAYNS GRI 401-3
winowilldavslunisaaasn/aidesgyns Al 7 4 4 2
winwfindusvhnundmnliansanaonyns AU 7 4 4 2
WiinuLUInAsERULaaNY
ATTUNTUTEN AU 10 10 11 11
918 50 Tuly AU 9 9 10 10
9143¥1319 30-50 U AU 1 1 1 1
91871 30 Al 0 0 0 0
Huimsszeiugs @ Al 13 15 16 16
818 50 YUY AU 9 13 10 15
918381319 30-50 U AU 4 2 6 1
9185191 30 T AU 0 0 0 0
Husmssedunans @ Al 23 24 26 27
918 50 Tuly Al 4 11 9 12
9143¥1319 30-50 U AU 19 13 17 14
91961131 30 T AY 0 0 0 1
wiinasiavn AU 364 349 329 337
818 50 YUY AU 43 37 41 45
914389774 30-50 Ay 219 237 225 242
9185191 30 T Au 102 75 63 50
3u 9 (waithy, wiihawdaenans wagniinautusn) AU 13 11 8 8
9718 50 Tuly Al 3 3 3 3
9143¥1319 30-50 U AY 8 7 4 4
91961131 30 T Au 2 1 1 1
§ruutilusnisineusuiede GRI 404-1
- Snnudilusousumndiadeveswineu Falussony 46.23 35.93 27.67 31.82
- Aldeluniseusuarmiuagianminay fuum - 1.39 0.50 1.08
JofosSuuntinauy
- unudedousuiuyasanesiudu nsdl 0 0 0 0
- dofmmuussnuiiiideddyegsia nsel aidl aidl Laifi Laift
LR

) sudeyavemiinnuiildsuueumnensufiRnuainnisuenasding vendnanuuszd gninlasnsuaggninedansm
(2

() fusmssgiunans Yssneuldsie gianismiieau

fuimssgdugs Uszneulufe Usssmudmihiivimswagdsesunssunmsgdans, nssun1suinis, Usssudwihiivims, seanssumsgdans

@ mmsareenanesdns sumdnnuiiadaslanesnainesdns winnuiinemeny minnuildsunadgyoon

(65) gndsdaas Wunilnonuivhoudunal (Full-time employment)
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Srnuihliinsynus e miin e dlus - - 880,471.00 861,215.00

msmm%umnmsﬁwﬂu

- aj’wmuqﬁ’aLmﬁﬁﬂﬁumﬁuﬁa%qumwu ade 0 3 8 0
- Susaminnuildsuumdunnmehauicimgaautus

1 uguly AU - 6 3 0
- Sovavvossnauminauildiunmdunnmshouicdumgau

Faud 1 Fuiuld % - 1.50 0.79 0
- $rnumineuiidedinannisian AU 0 0 0 0
- fovavresinuninauiidsinannisvhau % 0 0 0 0

NANISANLEUU

AUNNTUINTIANITANATURAYaUARENA

2563 2564
anfd1 GRI 102-43

- nansdsafianelavesgnd Sovay 85.93 85.93 95.33 88.17

NANTSATUSTY

2563 2564

P} Y v
AUAWINADU

astdlndrvesusen

- Usmnaunslamaany Alatardalus 521,504 509,168 489,272 457,496
- Sadutsinaunsld e s wauntinauimn ﬂim:jghy 1,351.05 1,276.11 1,290.96 1,179.11
msldith

- Vnainsldthitoan anuArfues 5,616 6,162 5,435 4,940
- Unansléthussn anuIAfueS - 424 59 88
- YSunansldunena anuAniung 5,616 5,738 5,376 4,852
- Sasrdnudiinansldihussddesuninnuitman Qnu;zr;;um/ 14.56 15.44 14.34 12.73
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GRI Standards Content Index

GRI Standards Disclosure Page/Link/Comment

102-1 Name of the organization 9-11
102-2 Activities, brands, products, and services 9-10
102-3 Location of headquarters 9-10
102-4 Location of operations 9
102-5 Ownership and legal form 9
102-6 Markets served 9
102-7 Scale of the organization 9
102-8 Information on employees and other workers 81-82
102-9 Supply chain 17
102-10 Significant changes to the organization and its supply chain 11
102-11 Precautionary Principle or approach 14, 40
102-12 External initiatives 25
102-13 Membership of associations 15

102-14 Statement from senior decision-maker 3-4

102-15 Key impacts, risks, and opportunities 39-40

102-16 Values, principles, standards, and norms of behavior 13

102-17 Mechanisms for advice and concerns about ethics 27-38

102-18 Governance structure 17
102-19 Delegating authority 29
102-20 Executive-level responsibility for economic, environmental, and social topics 17
102-22 Composition of the highest governance body and its committees 27-33
Annual Report
102-24 Nominating and selecting the highest governance body
(Form 56-1)

100-25 Conflicts of interest 38
102-26 Role of highest governance body in setting purpose, values, and strategy 17
102-27 Collective knowledge of highest governance body 27-32
102-28 Evaluating the highest governance body’s performance 27-32
102-29 Identifying and managing economic, environmental, and social impacts 21-24
102-30 Effectiveness of risk management processes 39-40
102-31 Review of economic, environmental, and social topics 21-24
102-32 Highest governance body’s role in sustainability reporting 17
102-33 Communicating critical concerns 17
102-34 Nature and total number of critical concerns 21-24
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GRI Standards Disclosure Page/Link/Comment

102-40 List of stakeholder groups 18-20
102-41 Collective bargaining agreements 18-20
102-42 Identifying and selecting stakeholders 18-20
102-43 Approach to stakeholder engagement 18-20
102-44 Key topics and concerns raised 18-20
Seertngpecice
102-45 Entities included in the consolidated financial statements 2
102-46 Defining report content and topic Boundaries 2,21
102-47 List of material topics 21
102-48 Restatements of information 21
102-49 Changes in reporting 2,21
102-50 Reporting period 2
102-51 Date of most recent report 2
102-52 Reporting cycle 2
102-53 Contact point for questions regarding the report 2
102-54 Claims of reporting in accordance with the GRI Standards 2
102-55 GRI content index 84

GRI 200: Economic Topics

In each section of the

103-1 Explanation of the material topic and its Boundary
Sustainability Report
In each section of the
103-2 The management approach and its components
Sustainability Report
In each section of the
103-3 Evaluation of the management approach

Sustainability Report

201-1 Direct economic value generated and distributed 5-6

201-2 Financial implications and other risks and opportunities due to climate change 5

202-1 Ratios of standard entry level wage by gender compared to local minimum wage 81-82

204-1 Proportion of spending on local suppliers a6-47

205-1 Operations assessed for risks related to corruption 34-38
205-2 Communication and training about anti-corruption policies and procedures 34-38
205-3 Confirmed incidents of corruption and actions taken 34-38

207-1 Approach to tax 48
207-2 Tax governance, control, and risk management 48
207-3 Stakeholder engagement and management of concerns related to tax 48
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GRI Standards Disclosure Page/Link/Comment

In each section of the

103-1 Explanation of the material topic and its Boundary
Sustainability Report
In each section of the
103-2 The management approach and its components
Sustainability Report
In each section of the
103-3 Evaluation of the management approach

Sustainability Report

302-1 Energy consumption within the organization 74-78

302-4 Reduction of energy consumption 74-78

303-1 Water withdrawal by source 74-78

303-2 Water source significantly affected by withdrawal of water 74-78

303-4 Water discharge 74-78

303-5 Water consumption 74-78

GRI 400: Social Topics

In each section of the

103-1 Explanation of the material topic and its Boundary
Sustainability Report
In each section of the
103-2 The management approach and its components
Sustainability Report
In each section of the
103-3 Evaluation of the management approach

Sustainability Report

401-1 New employee hires and employee turnover 81-82

401-2 Benefits provided to full-time employees that are not provided to temporary or part- 81-82

time employees

401-3 Parental leave 81-82

402-1 Minimum notice periods regarding operational charges 72,81-82

403-1 Workers representation in formal joint management worker health and safety 62-64
committees
403-2 Types of injury and rates of injury, occupational diseases, lost days, and absenteeism, 62-64

and number of work-related fatalities

404-1 Average hours of training per year per employee 52-59
404-2 Programs for upgrading employee skills and transition assistance programs 52-59
404-3 Percentage of employees receiving regularperformance and carrier development

reviews 52-59
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GRI Standards Disclosure Page/Link/Comment

405-1 Diversity of governance bodies and employees 72
s dscimnaton
406-1 Incidents of discrimination and corrective actions taken 70-72
L
408-1 Operations and suppliers at significant risk for incidents of child labor 70-72
Sestlmmene
413-1 Operational with local community engagement, 65-69

impact assessment, and development programs
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